DEPARTMENT OF THE ARMY
HEADQUARTERS, 1°" SIGNAL BRIGADE (NETCOM/9™ ASC)
UNIT #15271
APO AP 96205-5271

REPLY TO
ATTENTION OF:

NETC-SKC 2 0 SEP 2006

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: 1% Signal Brigade Command Policy Memorandum #5 — Equal Opportunity
Complaint Procedures
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1. Reference AR 600-20 Interim Change #104, Army Command Policy, 13 May 02.
AR 600-20 #1042| B = QI #H3}

2. Equal Opportunity (EO) directly effects the mission readiness. I want every Soldier and
family member in the 1% Signal Brigade to feel secure in the procedures to resolve EO issues,
and to know that I am fully committed to the resolution of any discriminatory behaviors or
actions.
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3. Equal opportunity complaints allege discrimination based on the protected categories of race,

color, religion, gender, or national origin. If an issue does not fall under these protected
categories, it is probably not an EO issue.
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4. Soldiers and family members can and should first utilize the chain of command in an effort to
resolve issues of discrimination that provide the command an opportunity to take appropriate

action to rectify/resolve the issue. Individuals must ensure that they submit only legitimate
complaints and exercise caution against unfounded or reckless charges.
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5. If an individual is not satisfied with resolution after consulting with the chain of command,

he/she may file a formal or informal complaint. Informal complaints will be handled with the
same urgency as formal complaints. However, they do not have to be in writing.
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6. A formal complaint must be submitted on an Equal Opportunity Complaint Form (DA Form
7279-R), and filed within 60 calendar days from the alleged incident of discrimination.

Complaints filed after this time may affect my decision on whether or not to conduct a formal
investigation.
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7. Equal opportunity is an integral part of good leadership. Rapid resolution of EO complaints
is in the best interest of both the person filing the complaint and of this command.
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8. The proponent for this policy is the Brigade Equal Opportunity Advisor at 723-6554.
0| 3324 0| X|X|X}= 0{E Equal Opportunity AdvisorO|C}.

9. “FIRST TO COMMUNICATE!”

M B
o ( S—
P. MOO
, SC
Commanding
DISTRIBUTION:

A



